MEDINA TOWNSHIP TRUSTEES
SPECIAL MEETING 7:00 PM
DECEMBER 11, 2019

I ROLL CALL - PLEDGE - MOMENT OF SILENCE
IL. APPROVAL OF PAYROLL

II1. PURCHASE ORDERS AND TRAINING REQUESTS
Iv. APPROVAL OF ACCOUNTS PAYABLE

V. "APPROVAL OF APPROPRIATION STATUS

VL CREDIT CARD ATTESTATION

VII. DEPARTMENT REPORTS FOR OCTOBER

VIII. DEPARTMENT HEAD COMMENTS

OLD BUSINESS

IX. ORGANIZATIONAL MEETING DATE & TIME DISCUSSION
X. MAP AND RESOURCES GUIDE DISCUSSION

NEW BUSINESS

XI. APPROVAL OF MINUTES

XII. ADVANCE OF TAXES COLLECTED
RESOLUTION #12112019-032

XIII. TAX FORM DISCUSSION

XIV. PUBLIC COMMENT

XV. EXECUTIVE SESSION TO DISCUSS EMPLOYEE COMPENSATION
XVIL. LIFE INSURANCE DISCUSSION

XVII. OTHER BUSINESS

XVIH. ADJOURN



$12-11-2019

ENTITY NAME: Medina Township

MINUTES TITLE: December 11, 2019 Special Meeting

BOARD NAME: Board of Trustees

TYPE OF MEETING: Special

VOTING SESSION: Yes

DATE: 12/11/2019

START TIME: 7:05 pm

END TIME: 8:06 pm

MEETING LOCATION: Medina Township Townhall

RECORD OF PROCEEDINGS:

CALLED TO ORDER BY: Mr. Mike Stopa
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$12-11-2019

RECORD OF PROCEEDINGS

BOARD/COUNCILMEMBERS ROLL CALL

minutes.

NAME PRESENT
Mr. Ken DeMichael Not Present
Mr. Michael Stopa Present
Mr. Mark Radice Present
Mrs. Angela Ventura Present

IN ATTENDANCE
NAME VISITOR/EMPLOYEE COMMENTS
Nick Dominguez, Sr Employee
Nick Dominguez Employee
Chief Travis Colonius Employee
Denny Miller Employee
Elaine Ridgley Employee
Sign in sheet for visitors is attached to the Visitor

The Pledge of Allegiance was recited.

There was a moment of silence for our military and first responders.
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$12-11-2019

APPROVAL OF PAYROLL

MOTION BY
1:07 minutes

Mr. Stopa: At this time, I’d like to make a motion to approve '
payroll. Dated, check dates of 12/13/2019. Total amount
$42,121.86, with $8,306.12 in withholdings and deductions.

MOTION SECONDED BY

Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

APPROVAL OF APPROPRIATION STATUS

MOTION BY
2:05 minutes

Mr. Stopa: At this time, I'd like to make a motion to approve
Appropriation status dated 12/11/2019 and incorporate this
twelve (12) page document.

MOTION SECONDED BY _Mr. Radice.
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

APPROVAL OF SUPPLEMENTAL APPROPRIATION STATUS

MOTION BY
2:32 minutes

Mr. Stopa: At this time, I’d like to make a motion to approve
a Supplemental Appropriation dated 12/11/2019 and
incorporate this one (1) page document by reference.

MOTION SECONDED BY

Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

APPROVAL OF PURCHASE ORDERS AND TRAINING REQUESTS — KENWORTH OF RICHFIELD

[ MOTION BY
3:05 minutes

Mr. Stopa: At this time, I'd like to make a motion to approve
purchase order requisition dated 12/11/2019 for the Service
Department. It's for Kenworth of Richfield. This is for a
2021 Kenworth cab and chassis. Total amounts’ $98,000.

MOTION SECONDED BY

Mr. Radice

DISCUSSION

Mr. Miller stated that this will replace a 2002 International
4900 that is in pretty bad shape and that he would be asking
to purchase the other equipment needed to go on that
chassis next year.

VOTING ROLL CALL VOTE
Mr. Stopa Yes
Mr. Radice Yes
VOTING RESULTS YES: 2 NO: O
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$12-11-2019

APPROVAL OF PURCHASE ORDERS AND TRAINING REQUESTS ~ HR LAW 2020 CONFERENCE

DISCUSSION

Mr. Stopa stated that this training request is for Nick
Dominguez Jr. to attend the HR LAW 2020 conference which
is a one-day event in Akron on February 28. The conference
will cover HR issues involving Employment law, COBRA,
FLMA and other HR items. Mr. Stopa stated that he thought
it would be a good idea to send Nick to bring him up-to-
speed with current HR issues.

MOTION BY
5:04 minutes

Mr. Stopa: So, I'd like to make a motion to allow Nick
Dominguez Jr. to attend the HR LAW 2020 conference. Date
will be February 28, 2020. Total amount is $149.00.

MOTION SECONDED BY

Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0 o
DISCUSSION Mrs. Ventura informed the Board that there will be no

purchase orders issued dated for 2020 until UAN is ready for
them. Mrs. Ventura stated that they will still be approved
but be in a holding pattern.

APPROVAL OF PURCHASE ORDERS AND TRAINING REQUESTS — OTA WINTER CONFERENCE

MOTION BY
5:43 minutes

Mr. Stopa: Next thing, I'd like to make a motion to approve
three (3) Trustees, a Fiscal Officer, Nick Dominguez Jr., Travis
Colonius and the other Nick Dominguez to attend the OTA
Winter Conference in Columbus. The dates are gonna be
February 5 through the 7% of 2020 and going forward in the
past we’ve left the total amount blank ‘til we got a better
idea as to what it’s gonna cost.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0

APPROVAL OF ACCOUNTS PAYABLE

MOTION BY
6:24 minutes

Mr. Stopa: At this time, I’d like to make a motion to approve
Accounts Payable, dates 12/11/2019, and it’s gonna be
check number 30574 through check number 30600.

Total dollar amount is $26,994.49.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0
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$12-11-2019

CREDIT CARD ATTESTATION

TOPIC Credit Card Attestation
ATTESTED TO BY Mr. Stopa, |, Mike Stopa, Vice Chairman of the Board of
7:04 minutes Trustees of Medina Township Ohio hereby attest that

pursuant to section 505.64 of the Ohio Revised Code at its
meeting on December 11th, 2019, the Board reviewed the
credit card account transaction detail for each account listed
below for the dates November 15th, 2019 through
December 11th, 2019 as provided by the Fiscal Officer.

And the Credit Card accounts are Amazon, E&H - ACE
Hardware, Home Depot, Lowes, PNC, Staples, Tractor Supply
and Wal-Mart.

DEPARTMENT REPORTS FOR OCTOBER

[ MOTION BY
8:14 minutes

Mr. Stopa: At this time, I'd like to make a motion to approve

“the department réports, as submitted, which would be for
the Road Department, the Zoning Department and the
Police Department and I'd also like to note that the Police
Departments’ report is double sided this time and going
forward the Fire Department could not provide a report at
this time. They said they’d send it later.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0

DEPARTMENT HEAD COMMENTS

DEPARTMENT
9:02 minutes

Zoning Department

REPRESENTATIVE’S NAME

Mrs. Ridgley

DISCUSSION Nothing to report.

DEPARTMENT Police Department

9:07 minutes

REPRESENTATIVE’'S NAME Chief Colonius

DISCUSSION Nothing to report.

DEPARTMENT Service Department

9:12 minutes

REPRESENTATIVE'S NAME Mr. Miller

DISCUSSION Mr. Miller stated that his department is continuing to work

on the Hood road project as a work in progress.
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$12-11-2019

DEPARTMENT HEAD COMMENTS (continued)

DEPARTMENT
9:30 minutes

Admin Department

REPRESENTATIVE’'S NAME

Mr. Nick Dominguez Jr,

DISCUSSION

Mr. Dominguez stated that he and Mrs. Ridgley would be
able to handle the responsibilities of the newly formed
Census committee. Also discussed with the Trustees and
Mrs. Ventura was who in the Township would have the
autonomy to interact with the MR&R Law firm and how
those interactions would be authorized, logged and
documented to ensure proper billing.

DEPARTMENT

Fire Department

REPRESENTATIVE’'S NAME

Chief Painter

STATUS

Not present

OLD BUSINESS

ORGANIZATIONAL MEETING DATE/TIME DISCUSSION

DISCUSSION

Mr. Stopa discussed the Organizational meeting time and
date preferences with Mr. Radice and Mrs. Ventura and
stated that he has spoken with Chuck Johnson, the new
Trustee elect, to get his input. A common date and time
were agreed upon.

MOTION BY
11:57 minutes

Mr. Stopa: At this time, I'd like to make a motion to set the
Organizational meeting Minutes, or | should say date and
time, for January 2", 2020, at 5 pm.

MOTION SECONDED BY Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes )

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

DISCUSSION Mr. Stopa asked to make sure this meeting was advertised.

Mrs. Ventura and the Trustees discussed when Chuck
Johnson, the new Trustee elect, would be sworn in an
agreed that it should be at the next Trustee meeting,
December 26, 2019.

MAP AND RESOURCES GUIDE DISCUSSION

DISCUSSION
13:40 minutes

Mr. Stopa thanked Nick Jr. for his research work on the
Greater Medina Chamber of Commerce Map and Resource
guide. The Trustees and Mrs. Ventura discussed whether
the Township should advertise in the publication. Since this
publication is mostly used for commercial purposes, it was
decided not advertise at this time.
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NEW BUSINESS

APPROVAL OF PREVIOUS MINUTES

MOTION TO APPROVE MINUTES OF

November 14, 2019

TYPE OF MEETING

Regular Meeting

MOTION BY
14:37 minutes

Mr. Stopa: At this time, I'd like to make a motion to approve
the following Minutes, November 14, 2019. It was a Regular
scheduled Meeting.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0

_APPROVAL OF RESOLUTION #12112019-032

MOTION TO APPROVE RESOLUTION

Advance of Taxes Collected

RESOLUTION NUMBER

12112019-032

MOTION TO APPROVE BY
15:36 minutes

Mr. Stopa: |, Mike Stopa, move to approve resolution
number 12112019-032 and request advance of taxes
collected from the County Auditor and submit these three
(3) pages as presented.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0

TAX FORM DISCUSSION

'DISCUSSION

Mrs. Ventura stated that the Township had been approached
by Paychex about filing 1094 tax forms. The legal issues
surrounding filing these forms was discussed with the Trustees
and recent input from MR&R resulting in the suggestion that a
tax expert be retained. Mrs. Ventura also noted that the HSA
money, contributed by the Township, is not refiected on
employee W-2 forms which could be an issue for them when
income taxes are due and that this would be another item
where a tax expert could provide assistance to the Township.

MOTION BY
20:25 minutes

Mr. Stopa: At this time, I'd like to make a motion to allow
Medina Township to contact MR&R and deal with their Tax
Attorney in their firm to give us an answer on our tax form
discussions with our 1094C and HSA contributions.

MOTION SECONDED BY

Mr. Radice

VOTING ROLL CALL VOTE
Mr. Stopa Yes
Mr. Radice Yes

VOTING RESULTS

YES: 2 NO: 0
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$12-11-2019

TAX FORM DISCUSSION (continued)

DISCUSSION

Mrs. Ventura stated she would contact MR&R to pursue
retaining a Tax Attorney. Mrs. Ventura also stated that this
would not increase an employees’ taxable income as long as
HSA money isn’t used for anything other than medical expenses
and that what is needed is a paper trail to address the HSA
money.

PUBLIC COMMENT

MOTION BY
21:46 minutes

Mr. Stopa: At this time, I'd like to make a motion to open up
the floor for public comment, at which time please state
your name and for the record and your address.

MOTION SECONDED BY

Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

COMMENTS There were public comments made.
MOTION BY Mr. Stopa: At this time, I’d like to make a motion to close
23:28 minutes public comment.

MOTION SECONDED BY Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

EXECUTIVE SESSION TO DISCUSS EMPLOY

EE COMPENSATION

MOTION BY
23:42 minutes

Mr. Stopa: At this time, I’d like to make a motion to go into
Executive session to discuss employee compensation with
the two (2) Trustees, and the Fiscal Officer and Nick Jr.

MOTION SECONDED BY

Mr. Radice

24:04 minutes

VOTING ROLL CALL VOTE

Mr. Stopa_ Yes -

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

STATUS Executive session was entered at 7:29 pm.

STATUS Mr. Stopa stated, we’re back from Executive Session where

the two (2) Trustees, the Fiscal Officer and Nick Jr. were in
attendance. No decisions were made, and we’re back at 8

pm.
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$12-11-2019

LIFE INSURANCE DISCUSSION
DISCUSSION

Mr. Radice stated that he and the Homestead Insurance agent,
Mark Herwick, had looked at the Townships’ policy and
determined that for 2020, Township employees could get
$50,000 in AD&D/Life Insurance for a lesser premium than
$30,000 worth of the same insurance paid in 2019.

MOTION BY
24:48 minutes

Mr. Radice: So, at this time, I’d like to make a motion to
accept the quote by Medical Mutual and take group Life
Insurance from 30,000 to 50,000 for all employees, with no
additional cost to them, and the total monthly cost will be
$252.00 a month.

MOTION SECONDED BY

Mr. Stopa

DISCUSSION Mr. Radice stated that this will be just for the primary and
not for the supplemental.

VOTING ROLL CALL VOTE

Mr. Radice Yes

Mr. Stopa - Yes S

VOTING RESULTS YES: 2 NO: 0

OTHER BUSINESS — ADDENDUM TO THE COLLECTIVE BARGANING AGREEMENT

MOTION BY
25:46 minutes

Mr. Radice: I'd like to make a motion to accept the
addendum to the collective bargaining agreement for the
Police Department that removes section 7, sick leave that'll
be charged in one (1) hour increments, and adapts article 27
to reflect the insurance change, and I'll incorporate this two
(2) page document by reference.

MOTION SECONDED BY Mr. Stopa

VOTING ROLL CALL VOTE

Mr. Radice - Yes

Mr. Stopa Yes

VOTING RESULTS . YES: 2 NO: O

OTHER BUSINESS — POLICE DEPARTMENT

GUARDIAN TRACKING

DISCUSSION

Mr. Radice stated that at the last Trustee meeting, the Police
Department Guardian Tracking PO was approved.

MOTION BY
27:24 minutes

Mr. Radice: At this time, I'd like to make a motion to allow
Chief Colonius to electronically sign the contract as required
to go with that.

MOTION SECONDED BY Mr. Stopa

VOTING ROLL CALL VOTE

Mr. Radice Yes

Mr. Stopa Yes

VOTING RESULTS YES: 2 NO: 0
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$12-11-2019

OTHER BUSINESS — LIFE INSURANCE DISCUSSION CLARIFICATION

DISCUSSION
27:44 minutes

Chief Colonius thanked the Trustees for the new Life Insurance
change and asked if Supplemental Life Insurance would still be
available. Mr. Radice stated that it would not due to the
administrative issues it would create. Mr. Radice and Mrs.
Ventura both stated that Supplemental Life Insurance was
available from outside vendors at a better rate and policy than
from the Township.

OTHER BUSINESS — 2020 COSE RENEWAL

MOTION BY
28:52 minutes

Mr. Stopa: I'd like to make a motion to allow the Fiscal
Officer to sign the 2020 COSE renewal.

MOTION SECONDED BY Mr. Radice
VOTING ROLL CALL VOTE

Mr. Stopa Yes
“Mr-Radice Yes

VOTING RESULTS YES: 2 NO: 0

MEETING ADJOURN

MOTION BY
29:28 minutes

Mr. Stopa: At this time, I'd like to make a motion to adjourn.

MOTION SECONDED BY Mr. Radice

VOTING ROLL CALL VOTE

Mr. Stopa Yes

Mr. Radice Yes

VOTING RESULTS YES: 2 NO: 0

Meeting adjourned at 8:06 pm
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NEXT SCHEDULED MEETING

TYPE OF MEETING Special

DATE 12/26/2019

TIME 6:00 pm

LOCATION Township Hall

COMMENTS Start time change for a Regular Trustee meeting

MINUTES PREPARED BY

NAME TITLE DATE
Nick Dominguez Office Assistant 12/18/2019
ATTESTED BY
SIGNATURE & TITLE DATE
LA ' Fiscal Officer 12/26/2019
N
BOARD/COUNCIL CERTIFIED
SIGNATURE TITLE DATE
Chairman 12/26/2019
N\ ™\
m ) Vice Chairman 12/26/2019
./2/3;_,/‘ Trustee 12/26/2019
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0943 0049-H166 Medina Township Trustees CASH REQU I RE M E NTS {Prior to Processing)

THIS REPORT SUMMARIZES YOUR PAYROLL TRANSACTIONS FOR THE CHECK DATE 12/13/19. IT DOES NOT REFLECT MISCELLANEQUS
ADMINISTRATIVE CHARGES. PLEASE REFER TO YOUR INVOICE(S) FOR THE TOTAL CASH REQUIRED FOR THIS CHECK DATE.

TRANSACTION DETAIL

ELECTRONIC FUNDS TRANSFER - Your financial institution will initiate iransfer {0 Paychex_at or after 12:01.A.M. on transaction date.

BANK DRAFT AMOUNTS
TRANS. DATE BANK NAME ACCOUNT NUMBER PRODUCT DESCRIPTION & OTHER TOTALS
12112119 PNC BANK, NA 0xXxx6361 Direct Deposit Net Pay Allocations 35,763 26 35,763.26
12112119 PNC BANK, NA 0006361 Taxpay® Employee Wilhholdings
Medicare 69879
Fed Income Tax 3,886 92
OH Income Tax 1,034 75
OH CVRSD SD Inc 1821
OH MEDIN CTY Inc 2116
Total Withholdings 5,659.83
Employer Liabilities
Medicare 69877
Total Liabilities 698.77 6,358.60
C//}( ' 2 ‘(0‘5”7 : 6/‘/}(# 2 3/0 S// EFT FOR 12/12/19 42,121.86
- : R _...TOTAL EFT (Does not reflect administrative charges) 42,121.86
REMAINING DEDUCTIONS / WITHHOLDINGS / LIABILITIES - Paychex does not remit these funds. You must ensure accurate and timely payment of applicable items.
TRANS. DATE BANK NAME ACCOUNT NUMBER PRODUCT DESCRIPTION TOTAL
12113119 Refer to your records for account Information Payroll Employee Deduclions
457 plan EE pretax 930.00
AFLAC EE Post Tax 12.42
AFLAC EE Pretax 1878
Opers Police EE cont 347917
Opers np EE Cont 2,184 58
PXCMP PRETAX Health 1,51917
Union Dues 162.00
Total Deductions 8,306.12
TOTAL REMAINING DEDUCTIONS / WITHHOLDINGS / LIABILITIES (Does not reflect administrative charges) ~__ 8,3086.12
PAYCHEX WILL MAKE THESE TAX DEPOSIT(S) ON YOUR BEHALF - This information serves as a record of payment
DUE DATE PRODUCT DESCRIPTION
121819 Taxpay® FED IT PMT Group 5284 48
0943 0049-H166 Medina Township Truslees Cash Requirements
Run Date 12/11/19 11:27 AM Period Starl - End Date 11/124/119 - 12/07/19 Page 10of 1
Check Date 1211319 CASHREQ

APPROVED BY MEDINA TWP. TRUSTEES

Date ‘2-'/[‘ /?

Trustee Chy =N




MEDINA TOWNSHIP, MEDINA COUNTY 12/10/2019 12:41:28 PM

Payment Listing UAN v2019.2
12/11/2019 to 12/11/2019
Payment Transaction
Advice #  Post Date Date Type Vendor / Payee Amount  Status

30574  12/11/2019  12/10/2019 AW ALBRIGHT SECURITY CENTER $22.23 @)
30575  12/11/2019  12/10/2019 AW AFLAC $62.40 0
30576  12/11/2019  12/10/2019 AW C MARTIN TRUCKING $161.89 O
30577  12/11/2019  12/10/2019 AW CINTAS CORP #011 $220.10 O
30578  12/11/2019  12/10/2019 AW CLEVELAND COMMUNICATIONS, INC. $400.00 O
30579  12/11/2019  12/10/2019 AW COLUMBIA GAS OF OHIO $953.28 @)
30580  12/11/2019  12/10/2019 AW DIGITAL PRINT SOLUTIONS $59.42 0O
30581  12/11/2019  12/10/2019 AW JOHN S. GRIMM $108.00 0
30582  12/11/2019  12/10/2019 AW HOME DEPOT CREDIT SERVICES $43.94 O
30583  12/11/2019  12/10/2019 AW COSE/MEDICAL MUTUAL OF OHIO $18,951.19 o)
30584  12/11/2019  12/10/2019 AW HANLON, CULLEN $60.00 o)
30585  12/11/2019  12/10/2019 AW MEDINA COUNTY SANITARY ENG $240.09 0O
30586  12/11/2019  12/10/2019 AW LEXIS NEXIS MATTHEW BENDER $153.43 O
30587  12/11/2019  12/10/2019 AW ORLO AUTO PARTS INC $8.12 O
30588  12/11/2019  12/10/2019 AW O'REILLY AUTOMOTIVE, INC. $17.97 0
30589  12/11/2019  12/10/2019 AW OHIO EDISON $1,051.29 0]
30590  12/11/2019  12/10/2019 AW OPBA $324.00 0
30591  12/11/2019  12/10/2019 AW OHIO PUBLIC EMPLOYEES DEFERRED CO $930.00 0
30592  12/11/2019  12/10/2019 AW PERFECT VOICE & DATA $555.73 @)
30593  12/11/2019  12/10/2019 AW PETALSWEET CLEANING LLC $572.00 0O
30594  12/11/2019  12/10/2019 AW PNC BANK $340.87 O
30595  12/11/2019  12/10/2019 AW STAPLES BUSINESS ADVANTAGE $121.90 0
30596  12/11/2019  12/10/2019 AW TRACTOR SUPPLY CREDIT PLAN $87.83 O
30597  12/11/2019  12/10/2019 AW VERIZON WIRELESS $210.81 0]
30598  12/11/2019  12/10/2019 AW WALCOM - REGISTRATION SERVICES $115.00 0O
30599  12/11/2019  12/10/2019 AW WALTER HAVERFIELD ATTORNEYS AT LA} $1,200.00 0
30600  12/11/2019  12/10/2019 AW WASHBAYS UNLIMITED LLC $23.00 0

Total Payments: $26,994.49

Total Conversion Vouchers: $0.00

Total Less Conversion Vouchers: $26,994.49

Type: AM - Accounting Manual Warrant, AW - Accounting Warrant, IM - Investment Manual Warrant, IW - Investment Warrant, PM -
Payroll Manual Warrant, PR - Payroll Warrant, RW - Reduction of Receipt Warrant, SW - Skipped Warrant, WH - Withholding Warrant,
WM - Withholding Manual, WS - Special Warrant, CH - Electronic Payment Advice, IL - Investment Loss, EP - Payroll EFT Voucher,
CV - Payroll Conversion Voucher, SV - Payroll Special Voucher, EW - Withholding Voucher, POS ADJ - Positive Adjustment, NEG ADJ
- Negative Adjustment, POS REAL - Positive Reallocation, NEG REAL - Negative Reallocation

Status: O - Outstanding, C - Cleared, V - Voided, B - Batch

* Asterisked amounts are not included in report totals. These transactions occurred outside the reported date range but are listed for

APPROVED BY MEDINA TWP. TRUSTEES

reference.

R-[l~-/9

Date

.~ =va
Truste e___\ B )

Trustee_" =
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MEDINA TOWNSHIP

-BOARD OF TRUSTEES-
Ken DeMichael
Trustee

Mike Stopa
Trustee

Mark Radice
Trustee

ﬁc}mgu‘tg&sbm AngelaVentura
—TTae T

Fiscal Officer

December 11, 2019

Medina County Auditor
Attn: MaryBeth Guenther
144 N. Broadway St.
Medina, OH 44256

Re: Medina Township Advance of Taxes Resolution

Resolution #12112019-032

, MIKE STOFA , move to approve Resolution #12112019-032 and
request advance of taxes collected from the County Auditor and submit these
three (3) pages as presented.

/-\_‘_____
Ken DeMichael, Chairman Mike Stopa\Yice-Chairman Mark Radice, Trustee
Enc.: Request for Advance of Taxes Collected
3799 Huffman Road 330.7211380 medinatownship.com

Medina, OH 44256
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i REQUEST FOR ADVANCE OF TAXES COLLECTED
MUNICIPALITIES, SCHOOL DISTRICTS, TOWNSHIPS

Rev. Code Sec. 321.34

To the Auditor of Medina County, Ohio:
Medina Townshio | onio, Uhcembet 44~ 20 49

YOU ARE HEREBY REQUESTED to issue your warrant upon the County Treasurer of said County
in favor of /B'N}e [W‘v\& as. ’Flém\. OJLAA‘

of 2 Me )i ’rown -JmD in said County for
all owen \OYH 2, Dollars, of the current collection of

. vy 1) ;
taxes assessed and collected for and in behalf of said s | awnean which shall be held and

treated as an advance payment on the current collection of taxes due said ; lownghio at

the ensuing sertlemant, 20 a0 _, as provided by law..
Pursuant to a Resolution adopted by the N ec) AT %wﬂé‘m? /Bom‘t} 0‘@ l m-—;lr*e%
adopted qacm\aex jﬁ— , 20 iol . Resolution No. j-a i i ;loiq O?’g

m V‘{U;‘."Q\l\k-\{'mw‘_h

(President o)iéaard - City - Village Treasurer)

A W[ _—

F':r'}?ﬁ Officer/ Treasuver

I a1 &
2, v chool District, Township, or (be (City - Villgey of __ 201 & I A [}
Jownship

3. Disinet, Tnmm}up«wMumuwhl)
4 Bourd of’ Education of satd Schoot District. Bowrd of Teustees of said Township. or Coucil of sud Municipality.




Medina County Auditor

MIKE KOVACK '
144 North Broadway St. * Medina, Ohio 44256

Date: December 10, 2019

To: Township Fiscal Officers
Village Clerks
City Finance Directors
Library Treasurers
School Treasurers

From: MaryBeth Guenther, Tax Settlements
Medina County Auditor's Office

Re: Tax Advances (lst half 2020 collection)
{2nd half 2020 collection)

Schedule for Advances on the First Half Tax Collection:

REQUEST SLIP DUE BY PAYMENT DATES;

THURSDAY: January 16, 2020 - FRIDAY: January 24, 2020
FRIDAY: February 07, 2020
FRIDAY: February 21, 2020
FRIDAY: March 06, 2020

Schedule for Advances on the Second Half Tax Collection:

PAYMENT DATES:

THURSDAY July 2, 2020
FRIDAY: July 17, 2020
FRIDAY: July 31, 2020 .

Just send in one request slip and a copy of your resolution or ordinance stating that you
want the advances for the year of 2020. Please have your President of the board sign the

slip.

There will be seven advances for the year, four the first half and three the second half.
Just pass your resolution or ordinance stating you will want all available advances for
the year.

If you will not have a meeting until after the first raquest date, and you want the first
advance please call and let me know. :

If you have any special needs or questions, please call
330/725-9781 .

(330) 725-9754 Medina ¢ 844-722-3800 Toll-Free * (330) 725-9136 Fax
www.medinacountyauditor.org




MEDINA TWP

S . Proposal Effective Date : 01/01/2020
@ ME DMUTUAL L IF E Proposal Number : 6636923
A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

December 6, 2019

Medina Twp
OH 44256

Dear Group Official,

Thank you for the opportunity to present the health benefits Medical Mutual can provide. We know it can be challenging to
find affordable health insurance that meets the needs of your employees. We want to help make your decision a little easier.

As the oldest and-largest health insurer based in-Ohio, Medical Mutual has-more-than-2,400-employees-who-live and work:
in Ohio. We also offer a full range of valuable group life and disability products through our wholly owned subsidiary, MedMutual
Life Insurance Company.

In the following pages, you will find overviews of multiple plans from Medical Mutual to help you decide which is right for
your business and your employees, as well as options for life and disability insurance. Final rates will be available after we
receive all enroliment applications and documentation.

If you have any questions about the enclosed materials, please contact your broker or Medical Mutual Sales representative.
Thank you for your interest in Medical Mutual. We look forward to serving you.

Sincerely,

Iy

Dan Polk

Vice President, Small Employer Solutions 7‘{/',’——

10f 14



MEDINA TWP

5 . Proposal Effective Date : 01/01/2020
@ ME DMUTUAL L IFE IProposal Number : 6636923
A Medical Mutual Company |Channel : OHHPOFF
Zip : 44256

EMPLOYEE ENROLLMENT DETAILS

Census Information

SIC : 9121 Number Eligible : 21
County : MEDINA _ Number Enrolling : 0
Emp[oyef Spouse_ —
Last Name Group Class Sex Age Tobacco Sex Age Tobacco Dpnts Coverage Base Pay Pay Mode
1 ALL EMPLOYEES F| 33 N 0 LIFE BI_WEEKLY
2 ALL EMPLOYEES M| 25 N 0 LIFE BI_WEEKLY
3 ALL EMPLOYEES M| 50 N 0 LIFE BI_WEEKLY
4 ALL EMPLOYEES M| 49 N 0 LIFE BI_WEEKLY
5 ALL EMPLOYEES M| 30 N 0 LIFE BI_WEEKLY
6 ALL EMPLOYEES M| 29 N 0 LIFE BI_WEEKLY
7 ALL EMPLOYEES M| 32 N 0 LIFE BI_WEEKLY
8 ALL EMPLOYEES F | 46 N 0 LIFE BI_WEEKLY
Y] ALL EMPLOYEES M| 48 N 0 LIFE BI_WEEKLY
10 ALL EMPLOYEES M| 29 N 0 LIFE BI_WEEKLY
11 ALL EMPLOYEES M| 43 N 0 LIFE BI_WEEKLY
12 ALL EMPLOYEES M| 47 N 0 LIFE BI_WEEKLY
13 ALL EMPLOYEES M| 57 N 0 LIFE BI_WEEKLY
14 ALL EMPLOYEES F| 57 N 0 LIFE BI_WEEKLY
15 ALL EMPLOYEES M| 25 N 0 LIFE BI_WEEKLY
16 ALL EMPLOYEES M| 27 N 0 LIFE BI_WEEKLY
17 ALL EMPLOYEES M| 48 N 0 LIFE BI_WEEKLY
18 ALL EMPLOYEES F| 30 N 0 LIFE BI_WEEKLY
19 ALL EMPLOYEES F| #1 N 0 LIFE BI_WEEKLY
20 ALL EMPLOYEES M| 49 N 0 LIFE BI_WEEKLY
21 ALL EMPLOYEES M| 46 N 0 LIFE BI_WEEKLY

Final billed rate may vary from proposed rate due to rounding.

20f 14




'MEDINA TWP
Proposal Effective Date : 01/01/2020

@ MEDMUTUAL LIFFE Proposal Number : 6636923

A Medical Mutual Company Channel : OHHPOFF
Zip : 44256 ]
Schedule of Benefits
Prepared for MEDINA TWP
Dependent Life
ShortTerm  Dependent Spouse
Class Benefit Classification Life and AD&D Benefit Disability /Dependent Child
Class 1: ALL EMPLOYEES $50,000 No Benefit No Benefit
Life/AD&D
1. Benefits reduce by 35% upon the Employee's attainment of age 65, and further reduce to 50% of the face amount upon the Employee's

ook wN

attainment of age 70. Benefits terminate at retirement.

Benefits are rounded to the next higher multiple of $1,000.

Evidence of insurability is required on amounts which exceed $50,000 and on all Late Applicants for Contributory coverage.
All Life-and AD&D Coverage-is-24 hourcoverage. - -

A Waiver of Premium benefit is included with this Life Insurance quote.

An Accelerated Death Benefit is available for benefit amounts of $20,000 or higher.

3of 14



MEDINA TWP
- . Proposal Effective Date : 01/01/2020
) MEDMUTUAL LIFE iioonirishnoott
A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

Cost Summary

Prepared for Medina Twp

Benefit Number of Monthly Rate Volume Monthly Cost
Lives

Life Insurance 21 $0.20 per $1,000 $1,050,000 $210.00

Accidental Death and Dismemberment 21 $0.04 per $1,000 $1,050,000 $42.00

TOTAL MONTHLY COST : $252.00

General Provisions:

1.

2.

The rates shown will be guaranteed for the initial 24 months following the Policy effective date. This proposal was prepared on
11/07/2019 and will expire 90 days following this date. If a later effective date is desired, rates may be subject to change.
Rates are based on the SCHEDULE OF BENEFITS and census provided. All coverages quoted, except Dependent Life and
Supplemental/Voluntary coverages, are Noncontributory and require 100% of the eligible Employees to enroll.

If the employer contribution selected on the Application/Participation Agreement is less than 100%, a 75% participation requirement
must be met.

This proposal illustrates the cost of the insurance program and is based upon the census data provided. This cost may change if
there is a significant difference between the initial census data provided and the final census data.

This proposal provides only basic information on the features of the Policy. It is not intended to be a complete representation of all
terms and provisions of our Policy. In case of conflict between this proposal and the Policy, the terms of the Policy will govern.

All Actively at Work full-time or part-time Employees are eligible for coverage. Actively at Work on a full-time or part-time basis
means that the Employee is a) Performing the Material and Substantial duties of His occupation at the empioyer's usual ptace of
business or at a location the employer has authorized the Employee to work; b) working a minimum of 20 hours per week on a
regularly scheduled basis; and c) paid full-time or part-time earnings.

Base Annual Salary means the gross annual compensation prior to before-tax payroll deductions, if any, which an Employee earns
from His occupation with His employer; and which was used in the calculation and remittance of premium. It does not include salary
from overtime, or any other form of extra pay. If an Employee's salary is based in whole or in part on commissions Base Annual
Salary will include the amount paid in commissions. Commissions will be the lesser of the average annual commissions received
during the immediately preceding 12 calendar month period of employment with His employer or the average annual commissions
received during the period of actual employment with His employer, if employed less than 12 months.

Basic Weekly Wage means the gross weekly compensation prior to before-tax payroll deductions, if any, which an Employee earns
from His occupation with His employer; and which was used in the calculation and remittance of premium. It does not include
compensation from overtime, bonuses or any other form of extra pay. If an Employee’s compensation is based in whole or in part
on commissions, Basic Weekly Wage will include the weekly average paid in commissions.

This proposal assumes all quoted coverages will be sold.
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MEDINA TWP
Proposal Effective Date : 01/01/2020

@ ME DMUTUAL LI FE |Proposal Number : 6636923

A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

Prepared for MEDINA TWP

About MedMutual Life

MedMutual Life Insurance Company is a wholly owned subsidiary of Medical Mutual of Ohio, the oldest and largest insurer in the state of
Ohio for over 70 years. The 2,700 MedMutual Life and Medical Mutual employees provide outstanding customer service to our Policyholders,
members, brokers, and benefit managers. MedMutual Life is licensed in 36 states and is currently doing business in nine states. Ohio,
South Carolina, Georgia, Indiana, Michigan, Illinois, Pennsylvania, West Virginia, and Wisconsin are all growing locations for MedMutual
Life with more expansion on the horizon. We look forward to serving your life and disability insurance needs for many years.

General Provisions

Actively at Work

Being Actively at Work is a requirement for coverage, except as indicated below in the "Transition of Coverage" provision. If an Employee
is-not-Actively-at-Work on the-day-His-coverage would otherwise-be-effective; the-effective-date of His-coverage-will be-the date of His
return to Active Work. If an Employee does not return to Active Work, He will not be covered.

Transition of Coverage

MedMutual Life Insurance Company agrees to waive the Actively at Work provision for Life, Accidental Death and Dismemberment and
Dependent Life Insurance, on a premium paying basis, for Employees:

a) who are not disabled; and
b) who are on lay-off, Leave of Absence, or Sabbatical Leave; and

¢) who are being covered by an extension of benefits provision under the prior carrier’s policy on the day immediately preceding
our Policy effective date; and

d) who are no longer eligible for coverage under the prior carrier's policy.

Life Insurance, Accidental Death and Dismemberment and Dependent Life will continue under this provision for the balance of the time
provided for under the prior carrier’s policy, but not to exceed a total of 3 months.

Employees who are disabled prior to the effective date of the MedMutual Life Policy should either file and get approved for Waiver of

Premium benefits under the prior carrier's policy or exercise their Conversion privilege under the prior carrier's policy in order for their
coverage to continue.

5of 14



MEDINA TWP

= " Proposal Effective Date : 01/01/2020
§) MEDMUTUAL LIFE o s
A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

Prepared for MEDINA TWP

Group Term Life Insurance

Beneficiary

The Employee may name His own beneficiary and may change the beneficiary at any time. The Employee may specify the manner in
which He desires the proceeds to be paid.

Conversion Privilege

The Policy contains a Conversion privilege provision which gives an Employee whose Life Insurance terminates or reduces the right to
convert to an individual life insurance policy without furnishing evidence of insurability, provided certain conditions are met. The individual
Conversion policy will be a whole life policy. It will not contain any disability benefits or AD&D. The request to convert must be made within
31 days following termination of coverage.

Waiver of Premium
MedMutual Life may continue the Employee's Life Insurance benefit without the further payment of premium provided:

1. The Employee is insured under the Policy and Actively at Work on or after the effective date of the Policy; and
2. The Employee is under the age of 60; and

3. The Employee provides MedMutual Life with satisfactory written Proof of Total Disability within 12 months after the date the Employee
became Totally Disabled; and

The Employee’s Total Disability has continued without interruption for at least 6 months; and

The Employee’s Total Disability is not caused by an intentionally self-inflicted injury (whether sane or insane); and

The Employee’s Total Disability does not occur as a result of the commission of, or attempt by the Employee to commit a felony; and
The Employee’s Total Disability does not result from the Employee driving a Motorized Vehicle while Intoxicated; and

The Employee’s Total Disability does not result from the Employee riding in a Motorized Vehicle driven by a driver who was Intoxicated:;
and

9. The Employee is still Totally Disabled when Proof of disability is submitted; and

10 All required premium has been paid.

ONoO oM

If Waiver of Premium is approved, the amount of continued insurance is subject to any reduction of benefits as a result of age or amendment
to the Policy.

Life Insurance coverage will continue without payment of premium until the Employee is no longer disabled or reaches age 65, whichever
occurs first.

Extension of Coverage

If the eligible Employee is no longer Actively at Work as a result of a disability, layoff, Leave of Absence or Sabbatical Leave, He may
continue to be eligible for group insurance coverage, except Short Term Disability coverage, as follows:

Disability Until the end of the twelfth month following the month in which the disability began, provided all premiums are paid
when due.

Layoff Until the end of the month following the month during which the layoff began, provided all premiums are paid when
due.

Leave of Absence Until the end of the month following the month in which the Leave of Absence began, provided all premiums are
paid when due.

FMLA Family Medical Leave of Absence (FMLA)-Until the end of a 12 week period, or longer if required by state law,
following the date a Leave of Absence, in compliance with the Family and Medical Leave Act of 1993, began,
provided all premiums are paid when due.
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MEDINA TWP
Proposal Effective Date : 01/01/2020

@ ME DMUTUAL LI FE Proposal Number : 6636923

A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

Prepared for MEDINA TWP

Group Term Life Insurance

Accelerated Death Benefit

The Accelerated Death Benefit is 75% of the Employee's Group Term Life Insurance amount in force on the date MedMutual Life receives
Proof the Employee is Terminally Ill. This sum is limited to a maximum of $225,000 and a minimum of $15,000. For this benefit, Terminally
Il shall mean an Employee has a life expectancy of 6 months or less, due to a medical condition.

If the Employee's Group Term Life Insurance benefit is subject to an age reduction within 12 months after the date MedMutual Life receives
Proof, the Accelerated Death Benefit will be 75% of the reduced Group Term Life Insurance benefit.

MedMutual Life will pay the benefit during the Employee's lifetime if the Employee or His legal representative elects the benefit and provides
MedMutual Life with satisfactory Proof that the Employee is Terminally |ll. The benefit is payable in one sum to the Employee.

This benefit does not apply to Accidental Death and Dismemberment benefits.

The benefit will not be payable:
1. for any amount of Group Term Life Insurance which is less than $20,000; or
2. if the Employee’s Group Term Life Insurance benefit has been assigned; or

3. if the Employee’s Group Term Life Insurance benefit is payable to an irrevocable beneficiary, including notification to MedMutual Life
that such benefit or a portion of such benefit is to be paid to a former spouse as part of a divorce or separation agreement; or

4. toretirees.
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MEDINA TWP
|
g . Proposal Effective Date : 01/01/2020
@ ME DMUTUAL LI F E Proposal Number : 6636923
A Medical Mutual Company Channel : OHHPOFF
\Zip : 44256

Prepared for MEDINA TWP

Group Accidental Death & Dismemberment (AD&D)

MedMutual Life will pay up to the Principal Sum set forth in the Application/Participation Agreement if an Employee loses His life or a
member of His body as a result of an Accident, while insured under the Policy. The amount payable is shown in the table below. The loss
must occur within 365 days of the Accident; and the loss must be the direct and sole result of the Accident and independent of all other
causes.

TABLE OF LOSSES % OF PRINCIPAL SUM PAYABLE
Loss of Life 100%
Loss of Both Hands 100%
Loss of Both Feet 100%
Loss of Entire Sight of Both Eyes 100%
Loss of One Hand and One Foot 100%
Loss of Speech and Hearing 100%
Quadriplegia 100%
Paraplegia 75%
Loss of One Hand 50%
Loss of One Foot 50%
Loss of Entire Sight of One Eye 50%
Loss of Speech 50%
Loss of Hearing (both ears) 50%
Hemiplegia 50%
Loss of Thumb and Index Finger (on same hand) 25%
Uniplegia 25%

Loss, with respect to hand or foot, means actual and permanent severance from the body at or above the wrist or ankle joint, as applicable.
With respect to sight, speech and hearing, Loss means entire and irrecoverable loss of sight, speech or hearing. With respect to thumb
and index finger, loss means complete severance of entire digit at or above joints.

Quadriplegia means total Paralysis of both arms and legs. Paraplegia means total Paralysis of both legs. Hemiplegia means total Paralysis
of one arm and one leg on the same side of the body. Uniplegia means total Paralysis of one limb.

Paralysis means ltoss of use without severance of a limb which resulted from an Accident. Paralysis must be determined by a Medical
Provider to be permanent, total and irreversible.

The total amount of benefits payable for all losses to any one person resulting from any one Accident will not be greater than the Principal
Sum set forth in the Application/Participation Agreement.

MedMutual Life will pay benefits for loss of life to the same beneficiary(ies) named to receive Life Insurance benefits. Benefits for all other
losses will be paid to the Employee.

The Employee may name His own beneficiary and may change the beneficiary at any time. The Employee may specify the manner in
which He desires the proceeds to be paid.
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'MEDINA TWP
Proposal Effective Date : 01/01/2020

@ ME DMUTUAL LI FE Proposal Number : 6636923

A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

Prepared for MEDINA TWP

Group Accidental Death & Dismemberment (AD&D)

Seat Belt Benefit
Pays an additional benefit if an Employee dies as a result of a covered Accident while wearing a seatbelt.

Air Bag Benefit

Pays an additional benefit if an Employee dies while driving or riding in an automobile, provided that the Employee was positioned in a
seat equipped with a factory-installed air bag.

Repatriation Benefit

Pays an additional benefit for the preparation and transportation of an Employee’s body to a mortuary if the Employee dies as a result of
a covered Accident away from His principal residence.

Dependent Education Benefit

If the Principal Sum is payable under the AD&D benefit for the Employee's loss of life, each Dependent Child who qualifies will receive
reimbursement for incurred educational expenses in a School of Higher Education beyond the 12th grade. The maximum Dependent
Education Benefit for each Student shall equal the least of the following amounts:

1) 3% of the Principal Sum per year for each Dependent Child;
2) $5,000 per year for each Dependent Child;

3) $30,000 for all Dependent Children and all years;

4) The amount of expense actually incurred

Exposure and Disappearance Benefit

If, as a result of an Accident while insured for this benefit, an Employee is unavoidably exposed to the elements and suffer a loss as a
result of that exposure, the loss will be covered. If the Employee’s body has not been found within one (1) year of an Accidental
disappearance resulting from a forced landing, sinking or wrecking of a conveyance in which the Employee was an occupant, the Employee
will be deemed to have suffered loss of life.

Coma Benefit

If an Injury occurs as a result of an Accident, MedMutual Life will pay the Employee or the Employee’s legal representative an additional
benefit if the Employee becomes Comatose within 31 days of the Accident and remains Comatose beyond the Waiting Period.

Limitations

MedMutual Life will not pay any Accidental Death & Dismemberment benefits for a loss caused by or connected with:

suicide or attempted suicide;

intentionally self-inflicted injury, including but not limited to Russian roulette;

bodily or mental disease or treatment of these;

the Employee's participation in, or as a result of His having participated in the commission of an assault or felony;

bacterial infection except pyogenic infection which occurs through or with an Accidental cut or wound,;

war or any act of war, whether declared or undeclared;

travel or flight in an aircraft while a member of the crew, or while engaged in the operation of the aircraft, or giving or receiving training

or instruction in such aircraft;

8. the Employee being under the influence of any narcotic, hallucinogen, barbiturate, amphetamine, gas or fumes, poison or any other
controlled substance as defined in Title Il of the Comprehensive Drug Abuse Prevention and Control Act of 1970, as now or hereafter
amended, unless as prescribed by a Medical Provider and used in the manner prescribed. Conviction is not necessary for a determination
of being under the influence;

9. voluntary poisoning;

1 the Employee being Intoxicated; conviction is not necessary for determination of intoxication;

11. any loss or Injury as a result of autoerotic asphyxiation;

12 any period which an Employee is confined to a penal or correctional institution;

13 riding, driving or testing a Motorized Vehicle used in a race or speed contest;

1 taking part in the sports of scuba diving, bungee jumping, sky diving, parachuting, hang gliding or ballooning.

NOoOO~LN=
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'MEDINA TWP
Proposal Effective Date : 01/01/2020

@ MEDMUTUAL LIFFE Proposal Number : 6636923

A Medical Mutual Company Channel : OHHPOFF
Zip : 44256

VOLUNTARY LIFE AND AD&D INSURANCE

Voluntary Group Term Life and Accidental Death and Dismemberment (AD&D) Insurance enables Employees to purchase coverage at
affordable group rates through their employer, at no cost to you. The Employee pays the Policy premium through payroll deduction, and
there is no minimum participation required from your organization to enroll. Voluntary insurance is a great way to help your Employees

take care of what matters most — their loved ones.

Employer Group Size: Employers with two (2) or more eligible Employees.
Participation Requirement: No minimum percentage of participation is required. One (1) enrolled Employee is all that is required.
Employee Eligibility:

All Actively at Work full-time or part-time Employees who are enrolled in the Basic Life insurance plan underwritten by MedMutual Life
Insurance Company are eligible for coverage provided they can answer “NO” to all eligibility questions. Actively at Work on a full-time or
part-time basis means that the Employee is:

___* Performing the Material and Substantial duties of His occupation at the employer's usual place of business or at a location the .
employer has authorized the Employee to work

* Working a minimum of 20 hours per week on a regularly scheduled basis and
* Paid full-time or part-time earnings from His employer.
Plan Design:

Eligible Employees may elect Voluntary Life and AD&D benefits in increments of $10,000, up to a maximum of $50,000. Benefits will
reduce by 35% at age 70 and terminate at age 75 or retirement, whichever occurs first.

Evidence of Insurability: Yes, for Late Applicants.

Portability: Employees younger than age 65 may continue coverage by submitting an application for Portability within 31 days of termination
of employment. Coverage will continue at MedMutual Life's standard portable rates.

Rate Summary for Voluntary Life and AD&D Insurance
AD&D rates are based on the applicable Standard Industry Code (SIC)
Rates are monthly per $1,000 of insurance

Agriculture
SIC: 0100-0999
Retail Construction
SIC: 5000-5999 SIC: 1000-1999
Financial/lnsurance Public Administration Manufacturing il Transportation
SIC: 6000-8999 SIC: 9000-9999 SIC: 2000-3999 SIC: 4000-4999
Age Bracket Life Rate AD&D Rate ADG&D Rate AD&DRate |  AD&D Rate
Under Age 30 $0.12 $0.03 $0.04 $0.05 $0.06
Age 30 to 34 $0.13 $0.03 $0.04 $0.05 $0.06
Age 35 to 39 $0.16 $0.03 I $0.04 $0.05 $0.06
Age 40 to 44 $0.20 $0.03 $0.04 $0.05 $0.06
Age 45 to 49 $0.33 $0.03 $0.04 $0.05 $0.06
Age 50 to 54 $0.53 $0.03 $0.04 $0.05 $0.06
Age 55 to 59 $0.95 $0.03 $0.04 $0.05 $0.06
Age 60 to 64 $1.34 $0.03 I $0.04 $0.05 $0.06
Age 65 to 69 $2.05 $0.03 $0.04 $0.05 $0.06
Age 70 to 74 $5.50 $0.03 $0.04 $0.05 $0.06
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MEDINA TWP

= N Proposal Effective Date : 01/01/2020
@ ME DMUTUAL LI F E Proposal Number : 6636923
A Medical Mutual Company Channel : OHHPOFF
_Zip :44_256

General Information

1) Employees electing Voluntary Life and AD&D must be enrolled in the employer's Basic Life plan with MedMutual Life Insurance
Company.

2) All Voluntary Life and AD&D Coverage is 24-hour coverage.

3) Voluntary AD&D is sold as a package with the Voluntary Life Insurance benefit.

4) A Waiver of Premium benefit is included with this Life Insurance quote.

5) An Accelerated Death Benefit is available for benefit amounts of $20,000 or higher.

This is only a brief outline of coverage available and not a proposal. Contact your agent for more information.
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[MEDINA TWP
Proposal Effective Date : 01/01/2020

@ ME DMUTUAL LI FE |Proposal Number : 6636923

A Medical Mutual Company /Channel : OHHPOFF
_Zip 1 44256

VOLUNTARY SHORT TERM DISABILITY (VSTD) INSURANCE

Voluntary Short-Term Disability Insurance is designed to provide financial security when an Employee becomes unable to work for a
limited period of time. MedMutual Life's Voluntary Short Term Disability coverage enables Employees to purchase coverage at affordable
rates through their employer, at no cost to you. The Employee pays the Policy premium through payroll deduction, and there is no minimum
participation required from your organization to enroll. Voluntary Insurance is a great way to help your Employees maintain their lifestyle
should an unexpected iliness or Injury occur.

Employer Group Size: Employers with two (2) or more eligible Employees.

Participation Requirement: No minimum percentage of participation is required. One (1) enrolled Employee is all that is required.
Employee Eligibility:

All Actively at Work full-time or part-time Employees who are enrolled in the Basic Life Insurance and Voluntary Life and AD&D Insurance

plan underwritten by MedMutual Life Insurance Company are eligible for coverage provided they can answer "NO" to all eligibility questions.
Actively at Work on a full-time or part-time basis means that the Employee is:

- » Performing the Material and-Substantial-duties of His occupation at the-employer's-usual place of business or at a location the
employer has authorized the Employee to work;

+ Working a minimum of 20 hours per week on a regularly scheduled basis; and
+ Paid full-time or part-time earnings from His employer.

Plan Design:

Employer selects one of the following plans:

*Voluntary STD benefits are payable on the 1st day of an Accident or the gt day of a Sickness and payable up to 13 weeks (1/8/13)
* Voluntary STD benefits are payable on the 1st day of an Accident or the gt day of a Sickness and payable up to 26 weeks (1/8/26)

Eligible Employees may elect Voluntary STD in increments of $50.
Minimum Weekly Benefit: $100
Maximum Weekly Benefit: $750, not to exceed 66-2/3% of the Employee’s Basic Weekly Wage.

Voluntary STD terminates at age 75 or retirement, whichever occurs first.

Pre-Existing Conditions Limitation: Disabilities that begin in the first 12 months after the Employee’s effective date of coverage that
are caused by, contributed to by or result from a Pre-Existing Condition are not covered. A Pre-Existing Condition is defined as a sickness
or injury for which the insured, within 12 months prior to His effective date of coverage: a) received medical treatment, consultation, care
or services, including diagnostic measures or had taken prescribed drugs or medicine; or b) any full-term pregnancy (including Caesarean)
from which an Insured gives birth within the first eight (8) months of Her effective date.

Rate Summary for Voluntary Short Term Disability Insurance - Rates are monthly per $10 of insurance

Plan:1/8/13 Plan:1/8/26
Age Bracket Rate Age Bracket Rate
Under age 30 $0.90 Under age 30 $1.17
Age 30 but less than 35 $0.83 Age 30 but less than 35 $1.08
Age 35 but less than 40 $0.75 Age 35 but less than 40 $0.98
Age 40 but less than 45 $0.68 Age 40 but less than 45 $0.88
Age 45 but less than 50 $0.69 Age 45 but less than 50 $0.90
Age 50 but less than 55 $0.83 Age 50 but less than 55 $1.08
Age 55 but less than 60 $1.06 Age 55 but less than 60 $1.38
Age 60 but less than 65 $1.31 Age 60 but less than 65 $1.70
Age 65 but less than 70 $1.34 Age 65 but less than 70 $1.74
Age 70 but less than 75 $1.51 Age 70 but less than 75 $1.96

Employees electing Voluntary Short Term Disability must be enrolled in the employer's Basic Life Insurance and Voluntary Life and AD&D
insurance plan with MedMutual Life Insurance Company. A Working Partial Benefit is included in the Voluntary STD coverage. Coverage
is provided for non-occupational disabilities. No Voluntary STD benefits are payable for any disabilities that an Employee is eligible for
benefits under any Workers’ Compensation or similar law.

This is only a brief outline of coverage available and not a proposal. Contact your agent for more information.
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New MedMutual Extend " Plan Options

Additional financial protection when you need it most

Medical Mutual offers indemnity plan options. There is no way to prepare for ilinesses or accidents, but your
employees can find comfort in knowing they have an extra safety net available — just in case. Medical Mutual
indemnity plan options provide hospital, accident and critical iliness insurance that pays a cash benefit to help
cover out-of-pocket expenses such as health insurance deductibles and other bills. Choose from the plan options
listed below.

Benefit amounts and maximums listed apply per insured person. Pre-existing condition limitations apply.

Critical lliness/ Critical

Benefit Premium Preferred Select Accident {liness Accident

First-Day Hospital Admission
One day per year, up to the benefit amount

$1,000 $500 - = - =

Hospital Inpatient
15 days per year for approved hospital $500/day $250/day -- -- - -
rcom and board charges (ICU included)

Inpatient Surgery
One surgical procedure that occurs $2,500 $1,500 $1,500 - —
during &n inpatient hospital stay per year

Outpatient Surgery
One surgical procediire that occurs $750 $750 $750 = -~ -
at an outpatient facility per year

Accident £1,000 $500 $500 $2,500 $2,500
Medical expense coverage per accident maximum maximum maximum maximum = maximum
per accident per accident per accident per accident per accident

Critical lliness*

Diagnosis of a covered critica! $10,000 $5,000 $5,000 $10,000 $10,000
iliness (e g, heart attack, stroke, lifetime lifetime lifetime lifetime lifetime
life-threatening cancer, etc ) maximum maximum maximum maximum maximum

*Dependent coverage for critical iliness is limited to $2,500.

Employee-paid Monthly Premium

Critical lliness/ Critical
Premium Preferred Select Accident lliness Accident
Employee $66.41 $41 54 $28.52 $21.24 $12.86 $8.38
Employee + Spouse $149.76 $93.08 $61.95 $45.05 $28.23 $16.82
Employee + Children $112.34 $68 64 $41.20 $38.16 $13.13 $25.03 .
Family ) 3$191.21 $118.63 $76.60 $67.43 $28.59 $38.84

Contact your broker or sales representative to enroll in a MedMutual Extend indemnity plan. If you would like
more information on plan options, visit MedMutual.com/Indemnity.

Z3503-LDI R4/19
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Group and employee eligibility requirements

= Group sizes of two to 99 employees are eligible for coverage; a minimum participation of two employees is required
- Groups of one are eligible for coverage

100 percent voluntary, employee-paid benefit (no employer contribution)

Actively working employees 18-74 years old, their spouses and dependent children under 26 years old

Employees must actively work a minimum of 20 hours per week

" Pre-existing condition limitations;
- Accident 3/12
- Critical lliness 12/12
- Hospital 12/12

Plan features

= Convenient combined billing

Guaranteed issue

® No underwriting required

Available as a standalone benefit

Compatible with Health Savings Accounts (HSAS)

= No restrictions on cash benefit spending




ADDENDUM TO
COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MEDINA TOWNSHIP
(Medina County)

AND

OHIO PATROLMAN'S
BENEVOLENT ASSOCIATION

(Patrol Officer and Sergeants)

EFFECTIVE: JANUARY 1, 2019
EXPIRES: DECMEBER 31, 2021
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This Addendum to the Agreement is made and entered into between Medina Township
(Medina County), hereinafter referred to as “Township” or “Employer” and Ohio Patrolman
Benevolent Association, hereinafter referred to as “OPBA” or “Union.”

The purpose of this Addendum to the Agreement is to correct errors in the original agreement
entered between the parties relating to insurance coverage and the use of sick time, so as to
accurately reflect the parties’ understanding of these pertinent terms of the Agreement.

Article 20 and Article 27 shall be as follows:

Remove the following section of Article 20 Sick Leave.

-Section 7: Sick Leave shall be charged in minimum amounts of one (1) hour

Adapt the following section of Article 27 Insurance.

-Section 6: The Township shall provide term life insurance entirely funded by the Township in the

amount of $50,000.00.

This addendum shall become effective as of today, December “ , 2019
The original employment contract dated January 1, 2019 is attached and made part of this

document.

IN WITNESS WHEREQF, the parties hereto cause this Agreement to be duly executed this [/ day of

December 2019.

FOR THE UNION:

D vosge e cln

OPBA Attorne(—George Gerken

Union Alternate —W)y/er

Collective Bargaining Agreement MOU

FOR THE TOWNSHIP:

Meding Township Trustee

DL,

Medina Townsh:&ﬁuﬂer

ke

Medina Township Trustee

December 2019
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